International Students course on
“Aspects of the European Labour Market” 7,5 ECTS
Funded by the ERASMUS+ BIP programme

Provided by

University of Applied Labour Studies (HdBA)
Malmo University (MAU)
Carinthia University of Applied Sciences (CUAS)
University of Lodz

with an exchange week at the Campus of the HdBA in Schwerin/ Germany
from 8-14. June 2026.




Course aim and organization

The course brings together students and lecturers from the Universities involved and intends to
connect the Universities among each other for a scientific and teaching oriented exchange.
Especially students benefit from an international students’ team work related to specific topics
relevant for the European labour market. They bring in their country-specific knowledge and gain
from knowledge of the participating countries. The students group work from different countries
considers the inter-country-comparison as an important part of the course. Intercultural
competences will be strengthened and a broader view on topics at the European labour market
will be achieved.

The course is structured as follows. Various perspectives of the European labour market are
taught in lectures from an interdisciplinary perspective. Here, students benefit from the different
competences provided by the partner universities with their specific profiles. Additionally,
students meet in their international groups and discuss their individual topics for analysis in a
digital format. At the beginning of June, the international week is organized with IRL-presence in
Schwerin. This intercultural exchange involves seminars but also time for lectures and a social
programme. The international week enables better exchange, broadens the international
network and offers best opportunities to an intercultural exchange.

Aside, during the international week, the lecturers/researchers of the involved institutions will
hold an internal research-oriented seminar to identify further research cooperations.

The course is given at continuation level and requires knowledge about labour market functions,
integration aspects and recruitment. It provides 7.5 ECTS. After passing the digital examination
after the international week, each student receives a Certificate to be accounted as a course for
their studies.

Course language: English

Intended Programme: Presence week in Schwerin, 8.-14.06.

Sunday (7.6.) Travel day, informal get-together
Monday Welcome in Schwerin — get together
Meeting in students’ groups

City walk around and networking
Tuesday Lecture and seminar 1

Meeting in students’ groups

Study visit to Public Employment Service
Wednesday Lecture and seminar 2

Meeting in students’ groups

Evening: Mensa party

Thursday Lecture and seminar 3
Meeting in students’ groups
Excursion

Friday Lecture and seminar 4

Meeting in students’ groups
Saturday (15.6.) Travel day




Course content outline/description

The European labour market offers four freedom rights, which makes the European countries
open to each other. At the same time, the EU is connected with many other countries in a
globalized world. As a consequence, free labour mobility within the EU is possible and possibly
leads to positive but also negative consequences for the local labour markets. Empirical
evidence suggests that due to migration, regional EU wide disparities can be reduced and
potentially improve the situation not just for the migrant but also for the domestic employees
(“ladder-up” effects). Outmigration may also lead to a better labour market situation in the
home-regions as e.g. unemployment rates decline. However, interregional competition in
comparable industries may lead to regional competition among (skilled) individuals, leading to
brain-drain. Additionally, in a situation where one region overtakes the EU wide market for a
specific product or service palette, the other regions may experience problems at the labour
market. Finally, in a globalized world, such import competition may also result from outside the
EU.

Given these first insights, the course will cover the following topics:

- Demographic change and labour shortages and mobility

- Skill up-grading and increased vulnerability, stakeholders + formal/informal actors
- How do labour market systems support (des-)integration

- Recruitment processes and mismatch

- Career counseling and disabilities/diversities

- Similarities and differences between participating countries

- Livelihood and marginalization in a globalized world

Examination

The course will be examined through presentations in hybrid seminars in July of group work in
mixed international student groups.

Groups will be formed on the first day from individual research interests and a joint view on
aspects to discuss and present in the coming presentation. Groups will be 3-4 participating
students, one from each country.
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